
Secondary Resource Centre 

Goals of Secondary Resource Schools 
 Maintain and maximize the use of the Secondary Re-

source Centres (SRC). 

 Promote professional direction to students and en-
hance knowledge through information and communi-
cation technology (ICT) with education communities. 

 Provide leadership and direction in support and use of 
good teaching and learning methods to support devel-
opment of MoEYS’s new initiatives, such as strength-
ening the implementation of school curriculum and 
monitoring. 

 Serve (or in a certain period of time, serve) as a centre 
of excellence of teaching and learning, educational 
practice and a role model on education performance 
and teaching that can be replicated in other schools. 

 Demonstrate that school operations and relationships 
between the school and the community progress for-
ward based on school quality improvement. 

 Write, collate/compile and share learning materials 
and experiences on human resource development and 
resources with other schools and help them to design 
and implement changes to their own context. 

 Strive to achieve the levels of those schools of outstand-
ing operations and performance in the region.  

 Mobilize funding from all stakeholders to ensure sus-
tainability of the SRS in a fair and transparent manner. 

Additional information on SRSs/SRCs 

The following SRS/SRC-related documents are available 
on request: 

 MoEYS Guideline No. 6 on the Role and Responsibil-
ity of the Secondary Resource Schools (SRSs) and its 
Network. 

 MoEYS Guideline No. 7 on the Management and the 
Operation of the Secondary Resource Centre of the an 
SRS. 

 Secondary Resource School Practical Manual. 
 Guideline on Project Fund Management for Operation 

of SRCs under EEQP. 

Secondary Resource School 

The EEQP total budget of US$33.39 million is financed 
by an ADB Grant of US$27.1 million and the Royal 
Government of Cambodia’s contribution of US$6.29 
million. ADB’s support to improving the quality of sec-
ondary education plays an important role in improving 
educational facilities, including secondary resource cen-
tres (SRCs). 

Goal 

The Project aims to strengthen the quality of school edu-
cation by carefully targeting support for (i) Education 
System Management and Development, (ii) Teacher Pro-
fessional Development, (iii) Strengthening Secondary 
Education. 

Impact 

The impact of the Project will be an increased number of 
better educated and skilled people from all sections of 
Cambodia’s population, in particular girls and students 
from remote and disadvantaged areas. 

Outcome 

The Project outcome will be improved quality and equity 
of education in Cambodia with more effective secondary 
education, improved teacher competencies, and stronger 
education management systems. 

 
Secondary Resource Centres (SRCs) 

Eighteen SRCs were built under the Education Sector 
Development Project II (ESDP II), which was also sup-
ported by the ADB. These SRCs have been operating 
since the beginning of 2011. 

Under EEQP, eight SRCs have been built, another four 
are under construction, and a further six SRCs will be 
built by 2013. In total, 18 SRCs will have been built un-
der EEQP. This brings the total number of SRCs to 36. 
Each of the SRSs has a network of up to eight secondary 
schools that will share the resources with the SRS. 

Ministry of Education, Youth and Sport 

A training course taking place in the Meeting Room 

Learning & Teaching Resources 
for Excellent Education 

Contact Information 
For further information, please contact: 
Chea Vuth, TU3 Secretary 
Tel: 012-715-391 
E-mail: vuth_ch@yahoo.com 

Enhancing Education Quality Project 
 

Enhancing Education Quality Project (EEQP) 
ADB Grant No. 0090-CAM(SF) 



SRS Roles & Responsibilities 
The  MoEYS’ Guideline No. 06 dated 14 January 2010 on the 
Role and Responsibility of Secondary Resource Schools (SRSs) 
and Their Networks states that an SRS has the following responsi-
bilities: 
 Lead other schools in implementing MoEYS policies, princi-

ples, core curriculum, and other legislative instruments. 
 Strengthen leadership and good governance for managing the 

school resources (people, materials and finance) by providing 
access to the network schools so that they will have opportuni-
ties to practice and share experiences on the development of 
human resources, materials and motivation to strengthen the 
quality and effectiveness of education. 

 Develop teacher professionalism in knowledge, expertise and 
psycho-pedagogy to the regional and international teacher 
standards, esp. for the subjects of English, science, ICT and the 
ability to implement the new core curriculum, research capaci-
ty or self-learning. 

 Strengthen the schools capacity to assess students’ learning and 
school self evaluation in order to transform schools into cen-
tres of excellence for teaching and learning, a model of good 
learning performance, school effectiveness and child friendly 
school, which can be replicated to other schools. 

 Strengthen the implementation of the teachers professional 
code of conduct to ensure that all teachers have positive atti-
tudes and behaviours, professionalism and good morals suita-
ble to be a second mother for students and thus deserving  the 
respect of the communities, parents and/or guardians. 

 Enable students to continue their studies in an equitable man-
ner through the provision of scholarship to the poor, poor 
with merit,  orphans, disabled children, ethnic minorities and 
indigenous children, and in particular, girls and students from 
dysfunctional families  

 Strengthen the involvement of students, communities, parents 
and guardians in the development of the education sector and 
the management of all curricular and extra curricular activities 
to ensure transparency and validity. 

 Cooperate with national and international organizations, 
NGOs, institutions and communities to ensure the sustainabil-
ity of the SRS and to improve the learning, teaching and re-
search 

 Provide opportunities for communities to participate and co-
operate in managing and using finance, development and im-
plementation of school development plans, and educational 
strategies. 

L e a r n i n g  &  T e a c h i n g  R e s o u r c e s  f o r  E x c e l l e n t  E d u c a t i o n  

Facilities 
1. Computer Labs 

Equipped with 16 PCs, each of the two computer labs, which 
are situated on the ground floor, provide students and teachers 
access to multimedia materials and equipment to enhance 
learning and teaching. Air-conditioners have been installed to 
ensure a clean and pleasant learning environment. 

Teachers can use the PCs to prepare their lesson plans, teaching 
materials, presentations, and handouts. This would ultimately 
enable them to use the PCs effectively for their work. 

Meanwhile, PCs enable students access to  multimedia materi-
als, such as CD ROMs and DVDs, for their studies. They  can 
use these materials for research and/or writing assignments. The 
materials also allow them to study by themselves. At the same 
time, it is hoped that the PCs can contribute to students’ profes-
sional life after schooling. 

Each computer lab has one computer teacher. In addition to 
teaching computer skills to students, the computer teacher also 
provides guidance/help to fellow teachers in using computers. 

2. Library 

Situated on the 1st floor, the library provides textbooks for 
reading and for borrowing by students and teachers alike. 
Reading desks are also available in a friendly environment. 
The library is open during school opening hours. A librarian 
is available to provide facilitation. 

3. Science Labs 
The two science labs, situated on the ground floor, are equipped 
with modern equipment and materials for teachers and students to 
carry out simple scientific experiments. In addition to theoretical 
study, students need hands-on experiments to enhance their 
knowledge in science. Each science lab has one care taker. All activ-
ities are guided by a relevant teacher. Students can learn by doing, 
in a hands-on approach that reinforces what they learn through 
lessons and reading. 

4. Meeting Room 

The air-conditioned meeting room, located on the 1st floor, has an 
LCD projector for presentation. The room is large enough to ac-
commodate up to 100 people. A small room across from the Meet-
ing Room is for preparation of refreshment. The large adjacent 
area provides space for people to enjoy their refreshments and 
small talk during breaks. This meeting room can also be rented for 
meetings, workshops, training activities, etc. 

5. Teacher’s Room 
The teacher room situated on the ground floor is equipped with a 
large table and chairs. The room serves as a social space for teach-
ers to meet and share ideas / experiences in a non-formal environ-
ment. 

6. Other Facilities 

In addition to the facilities described above, there are a number of 
offices for the school principal, deputy principals, science teachers, 
and computer teachers. Two restrooms—one for males and the 
other for females, are available on each floor at each end of the 
building.  


